
Transnational Company agreements 

and the role of European Works 

Councils in negotiations 

A quantitative analysis in the metalworking sector 

Torsten Müller, Hans-Wolfgang Platzer and Stefan Rüb 

Report 127 
european trade union Institute 



Contents 

Summary 5 

Fo reword 6 

Introduction 7 

1. Political context and current status of research 11 
1.1 An (optional) EU legal framework for transnational agreements? 13 
1.2 The EMF procedure for managing company-level negotiations 15 
1.3 Negotiating models and the question of an 'order' for transnational 

Company agreements 16 
1.4 Transnational Company agreements and prospects for further 

Europeanisation of industrial relations 19 

2. Study design and methodology 23 
2.1 Study design 23 
2.2 Sample structure 29 

3. Empirical survey findings 37 
3.1 Frequency of formal agreements and informal arrangements in the 

European metalworking sector 37 
3.1.1 The problem of potential unreported agreements 37 
3.1.2 Informal arrangements - an overlooked phenomenon 40 
3.1.3 Formal agreements and informal arrangements in the European 

metalworking sector 41 
3.2 Characteristics of formal agreements and informal arrangements 43 
3.2.1 Prevalence/number of agreements 43 
3.2.2 Time elapsed since last agreement and informal arrangement concluded 45 
3.2.3 Bargaining issues 46 
3.2.4 Level of detail contained in agreements and arrangements 50 
3.2.5 Initiators of negotiations in the study sample companies 51 
3.2.6 Signatories and (co-)negotiators 52 
3.3 Characteristics of companies with formal agreements and informal 

arrangements 55 
3.3.1 Nationalityof the Company 55 
3.3.2 Size of companies 60 

Report 127 3 



Torsten Müller, Hans-Wolfgang Platzer and Stefan Rüb 

3.4 Characteristics of EWCs involved in negotiations 62 
3.4.1 Relationship between type of EWC Constitution and the conclusion of 

formal agreements or informal arrangements 62 
3.4.2 Relationship between EWC age and the conclusion of formal agreements 

or informal arrangements 64 
3.4.3 Nationality of the EWC chair 65 
3.4.4 Nationality of the trade union responsible for advising the EWC 66 
3.5 Reasons for concluding formal agreements and informal arrangements 68 
3.5.1 Reasons for initiating and concluding negotiations 68 
3.5.2 Reasons for concluding informal arrangements instead of formal 

agreements 69 
3.6.2 Ability and desire of EWCs to enter negotiations 74 
3.6.3 Managemente willingness to negotiate 77 
3.7 Prospects and growth potential for formal agreements and informal 

arrangements 79 
3.7.1 Prospects for formal agreements and informal arrangements 79 
3.7.2 Potential for future increases in the number of formal agreements and 

informal arrangements 82 

4. Keyfindings 85 

5. References 88 

6. Annexes 90 
6.1 Questionnaire for telephone Interviews 90 
6.2 List of formal transnational Company agreements documented for the 

metalworking sector 97 

4 Report 127 


